Implementation of the

Union forthe Mediterranean Roadmap
on Employment and Labour




"The implementation of the Marrakech Declaration and its Employment and Labour Roadmap (2022-2025) has

reaffirmed the enduring value of multilateral cooperation in tackling the region’s most pressing employment

challenges. Over the past three years, the Union for the Mediterranean has strengthened regional solidarity,

deepened social dialogue, and promoted inclusive labour policies that empower youth, women, and vulnerable

groups across the Euro-Mediterranean region. These collective efforts reflect the shared pursuit of decent work,

social justice, and sustainable development. As we look to the future, we remain firmly committed to advancing
resilient, adaptable, and equitable labour markets that leave no one behind."

H.E. Mr Khaled Albakkar
Minister of Labour of the Hashemite Kingdom of Jordan

“Over the past three years, the implementation of the Union for the Mediterranean’s Marrakech Ministerial

Declaration has strengthened regional cooperation on labour rights. It has helped drive progress on inclusion,

especially for young people and women. As labour markets continue to evolve, we have a strong foundation to build
on and a clear path forward to achieve decent jobs for everyone.”

H.E. Ms Roxana Minzatu
Executive Vice-President for Social Rights and Skills, Quality Jobs, and Preparedness, European Commission

“Employment in the Euro-Mediterranean region cannot be tackled in isolation. Employment and labour dynamics

pose multilayered, complex challenges that call for a holistic and multi-stakeholder approach. Addressing these

challenges demands a comprehensive, cross sectoral collaboration. Only through policies that take into account an

integrated approach — from curricula to the transition to the labour market - can we ensure inclusive and dignified
work for all.”

H.E Mr Nasser Kamel
Secretary General of the Union for the Mediterranean
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